First International Conference on Sustainable Well-being at Work

PROGRAM:

9th June

9.30-10.00. Opening Ceremony of the First International Meeting on Sustainable Wellbeing at
work.

10:00-11:00. Crosscultural Research Incubator on Sustanaible Well Being at Work.
11:00-11.30. Coffee Break.

11.30-13.30. Crosscultural Research Incubator on Sustanaible Well Being at Work.
13.30-15.30. Lunch.

15.30-16:00. Validating PCQ-12 in Spain. Djourova. N., Rodriguez, I. , et al.

16:00-16.30. Validating Performance Scale in Spain. Magdaleno, J., Caballer, A., Rodriguez, 1.,
Djourova, N.

16.30-17.00. 17.00. The Impact of procedural justice climate on job crafting dimensions.
Latorre, F. et al.

17.00-17.30. Beyond the happy productive model patterns of well-being and performance at
work. Kozusznik, M.; Peird, J. M.; Djourova, N.

17.30-18.00. HR practices, Affective Well-being and Task-Performance: Advancing the Strong
Mutual-Gains and Strong Conflicting-Outcomes Models. Ayala, Y.; Peird, J.M. and Tordera, N.

10th June

9.30-10:00. The relationship between Human Resource Practices and well-being in three
different ownership forms (social, public and private). Villajos, E.; Tordera, N.; Peird, J.M.y

Lorente, L.

10:00-10.30. Relacion entre las medidas de conciliacidn de la vida laboral y familiar y la
satisfaccion laboral. Barros Garrido, M.Lourdes, Navarro Guzman, Capilla; Garcia Buades, M.

Esther.

10:30-11. Caracteristicas del trabajo, Justicia organizacional y Satisfaccion laboral. Montafiez,
M., Garcia, E., Caballer, A.y Sora, B.

11-11.30. Coffee Break.

11.30-12:00. Work design validation Scale. Pérez, A. et al.



12.30-13.00. Job crafting scale - Spain short form. Sora, B. et al.

13:00-13.30. Validacién de una escala de Orientacién a la Felicidad en el contexto espafiol.
Lorente, L. Latorre, F, Ayala, Y. y Tordera, N.

13.30-15.30. Lunch.

15.30-16:00. Psychological and Organizational Determinants of Employee’s Proactive Behavior
at Work. Mediating Role of Psychological Capital and Job Satisfaction. Paliga, M. et al.

16.00-16:30. Relation between influence regulation climate (DEI) and job crafting as a
determinant of perceived change effectiveness. The mediating role of well-

being. Wiecek-Jakubek, K. et al.

17.00-17.30. Job crafting scale - Italian short form/version: psychometric properties and
relationships to OCB, task performance and psychological capital”. Ingusci, E. and Peird, J.M.

17:30-18:00. Job Crafting y Capital Psicolégico Positivo: ¢ Una Relacidon beneficiosa? Vera, M. et

al.



